Employment Practices Liability Insurance

Progressive’s Employment Practices Liability Insurance (EPLI) offers low rates, specialized coverage and superior service. With
our fast and easy quoting process, you now have the opportunity to grow your business by quoting and selling EPLI to your

commercial customers.

IT'S EASY!

Use our agency-dedicated Web site, ForAgentsOnly.com, to easily quote and
sell Progressive EPLI to all your commercial customers.

You only need to answer a minimum of eight (8) questions to generate a quote!

CONTACTS

ADDRESS
5920 Landerbrook Drive
Mayfield Heights, OH 44124

INTERNET
ForAgentsOnly.com
ProgressiveAgent.com

EPLI CUSTOMER SERVICE/SUPPORT
1-866-483-3754

FAX
1-800-456-6590

E-MAIL
epli@progressive.com
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COVERAGE FEATURES

> Full Prior Acts coverage
> Defense Outside the Limits option

> Third-party coverage available for most
classes of business

> $100,000 defense sublimit of liability for
Fair Labor Standards Act (FLSA) claims

> Claims Made form with Limits of Liability
up to $2,000,000

> Retentions as low as $2,500

> Paperless application process and
e-signature option

> Duty-to-Defend provision

> Coverage for claims brought by current,
former and future employees INCLUDING
applicants and volunteers

> Definition of Wrongful Act includes
discrimination, harassment, retaliation,
wrongful termination, failure to hire
or promote, employment-related
defamation, etc.

> Definition of Loss includes judgments,
settlements, defense costs, back pay,
front pay and punitive damages (where
insurable)

See the Product Guide on ForAgentsOnly.com for program information including
complete business types and unacceptable risks.

Free marketing materials are also available for your agency to use in your

commercial marketing efforts.

To order, please contact us at epli@progressive.com.

LEGAL SERVICES

Progressive’s EPLI includes exclusive
employment practices legal services through
Littler Mendelson P.C., the nation’s leading
labor and employment law firm. Your
customers will get the following services, AT
NO ADDITIONAL CHARGE:

> Employment Law Hotline Advice: Your
customers can talk with an employment
attorney for legal advice about specific
employment issues.

> Sample Employment Handbook and
Policies: Useful templates for customers to
develop their own company policies.

> Web site access to HR forms: Your
customers can download legally-
compliant applications and forms.

> Employment Law News Alert E-mails:
Informs your customers on significant
employment law developments relevant
to their workplace.

PROGRAM QUALIFICATIONS

> Businesses with up to 250 employees

> Applicant must have in place or agree
to adopt an at-will statement, and
anti-discrimination and anti-harassment
policies.

> Certain risks are not eligible for this program,
including businesses in the healthcare and
legal industries, and public sector entities.
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